Vacancy – Community Coach x 3
We are a growing sport for development charity based in Bolton that offer employees the chance to deliver work
that makes an impact alongside colleagues who share a mutual passion for improving people’s lives and
narrowing the gap of disadvantage.
Bolton Wanderers Community Trust aims to inspire people and raise aspirations while supporting physical and
personal development to create a more active and healthy way of life.
We continue to be an innovative and forward-thinking charity that works in partnership with local, regional and
national organisations to achieve the greatest outcome for our beneficiaries.
We are looking to recruit 3 x Community Coaches on variable hour’s contracts The role will likely be for a
minimum of 3 hours per week, but could be more dependent on requirement and availability. The hourly rate we
are offering is £8.91-£11.50 per hour dependant on experience and qualifications – with the addition of holiday
pay.
Requirements:
 Possess the experience and ability to engage with marginalised groups, including under-represented
young people such as those with challenging behavior, accessing alternative provision and with additional
needs.
 Hold a minimum Level 1 Coaching Award with a recognised NGB or an equivalent youth work
qualification.
 Have a strong passion and desire to make a positive impact to children and young people’s lives through
the Community Trust’s work.
 The role will involve the availability to work in the evening, and some weekends when required.
 Understand the power of the brand of Bolton Wanderers Football Club and how it can help bring about
positive change in individual’s lives.
 This post is subject to an enhanced DBS and two satisfactory references.
Responsibilities:
 To deliver fully inclusive community sessions to the local community, including to some of the most
marginalised groups, including those with challenging behaviour, accessing alternative provision or have
additional needs.
 To maintain effective records of work undertaken with beneficiaries for the purpose of monitoring and
evaluation. These may include registers, case studies and any other records.
 Liaise with schools, teachers, youth workers and parents when required.
 To represent Bolton Wanderers Community Trust at any relevant activities/events.
 Offer excellent service at all times and upholding the professional image of BWFC and BWCT.
The Location: These roles will require delivery at a number of sites across Bolton.
Why Should You Apply?
 Work for a forward thinking, progressive charity that makes a positive impact on people’s lives.
 A commitment to CPD opportunities to staff.
 We are committed to ensure that staff have a strong work life balance.
To apply please send your CV and Covering Letter stating how you meet the requirements for the role via email
to Jonathan Mills by Wednesday 5th May 5pm: jmills@bwct.org.uk
For an informal discussion on the role or for more information please call 01204 673790
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